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KEY ASPECT OF OUR DEVOLUTION
PROCESS

1998 2006 2015

Government of Wales Act Government of Wales Act Well-being of Future

5.121 “Sustainable 5.79 “Sustainable Development” Generations (Wales) Act

Development” :
> 5.60 “well-being”
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Jelsh Govemment

“What Wales is doing today
the world will do
tomorrow”

Nikil Seth, Direct or Sustainable Development, United Nations
(30 April 2015)

Essential ingredients
for a sustamable future
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The relevant portfolio Ministers have agreed to

Jointly write. We want your views on the guidance that will be

used to explain how the Well-being of Future
Generations (Wales) Act 2015 will affect public ) Recently added (10)
20 July 2015 ‘ il bodies sublect to Its provisions.
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Ministerial Foreword
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For the first time, the Act gives a legally-binding common purpose —
the well-being goals - for national and local government and for other
specified public bodies, and details the principle by which the public
sector should work together to deliver the long-term well-being of
Wales.

The Act emphasises the role that public bodies play in their
communities and how, through leadership and improved capability
they can generate benefits for both current and future
generations. This will mean collective action as well as individual

responsibility , ,



Ministerial Statement
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About News Topics Consultation Legislation Funding

Home > Topics > Improving public services > Value Wales > Wales procurement

Wales procurement policy

statement
“The recent passing of the Well-being of Future e DR O
Generations (Wales) ACt (2015) giVGS us a new The policy sets out the procurement practices and
- - - o the specific actions required of every public sector
opportunity to advance the principles of public organisation In Wales.
procurement in Wales, building on the good e recerondaiosof e McChand repr st ut 10 e oo

they will be achieved

work since 2012. Putting this into practice in the
public service means we must continue to look
toward our future generations and deliver more
sustainable outcomes from our procurements so
that our expenditure can help achieve the seven
well-being goals for Wales set out in the Act.”
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Written Statement - Welsh
Government’s Principles
for Working with
Communities
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The Principles acknowledge previous and
traditional models, along with levels of service,
will not be possible in the future. Furthermore,
they recognise Welsh Government’s powers
and their limitations, the need to empower
communities and develop new relationships to
deliver what is required going forward, and
contribute to the seven well-being goals in the
Well-being of Future Generations (Wales) Act
2015.

Lesley Griffiths AM, Minister for Communities and
Tackling Poverty

I wish 1o update Assembly Members on work to promote Welsh Govemment's
Fninciples for Working wilh Communities.
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Your legal duty
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Diagram 3 - The key parts of the well-being duty for public bodies and for public services boards

Public bodies

Each public body must carry out sustainable
development, which means the process of
improving the economic, social,
environmental and cultural well-being of
Wales.

Must be in
accordance
with the
sustainable
development
principle

Must set and publish
well-being objectives that
maximise its contribution
to achieving the well-
being goals

Must take all reasonable
steps to meet them

Annual report

9/26

Content of the Act

Deciding on priorities
The duty to set well-being
objectives

Meeting priorities
The duty to take
reasonable steps

Where these are published
The duty to publish
statements about well-
being objectives

Communicating Progress
The duty to report annually
on progress toward meeting

well-being objectives

Public services boards

Each public services board must improve the
economic, social, environmental and cultural
well-being of its area.

Must assess the state of
well-being in the area

Must be in
accordance
with the
sustainable
development
principle

Must set local well-being

objectives that are
designed to maximise its
contribution within its area
to achieving the well-being
goals

Must take all reasonable
steps (by members of the
board) to meet those
objectives.

Annual report




Ways of working

Ways of Working Filter By Tag

LONG TERM @ PREVENTION | INTEGRATION @ COLLABORATION m m m E m E

117 re
INVOLVEMENT
LOAD MORE

Public bodies need to make sure that when making their decisions they
take into account the impact they could have on people living their lives in
Wales in the future. There are 5 things that public bodies need to think
about to show that they have applied the sustainable development
principle. Following these ways of working will help us work together
better, avoid repeating past mistakes and tackle some of the long-term
challenges we are facing.

®OOH

Long Term - The importance of balancing short-term needs with the need
to safeguard the ability to also meet long-term needs.

Prevention - How acting to prevent problems occurring or getting worse
may help public bodies meet their objectives.

Integration - Considering how the public body's well-being objectives may
impact upon each of the well-being goals, on their other objectives, or on

Y GYMRU
A GAREM

the objectives of other public bodies. THE WALES
Collaboration - Acting in collaboration with any other person (or different WE WANT
parts of the body itself) that could help the body to meet its well-being

objectives.

Involvement - The importance of involving people with an interest in Visit www.thewaleswewant.co.uk

achieving the well-being goals, and ensuring that those people reflect the
- diversity of the area which the body serves.
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- Common pitfalls

Thereis a
hierarchy of well-being goals.




- Common pitfalls

| can justify how | applied the

five ways of working.




- Common pitfalls

We added sustainable

development to our long list
of issues. -




- Common pitfalls

This is just about the

environment.




- Common pitfalls

The NHS is for a healthier
Wales so | don’t need to
worry.




Indicators
9 | J& Milestones

Is Wales becommg more sustainable?




Next steps — national indicators

2015
January - July

Preparation Advice from Public Policy Institute for Wales

Autumn

Consultation Statutory consultation

2016

Publication Laid before the National Assembly for Wales

April

Commencement Commencement of the duties on public bodies
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