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The DSN was established to 

improve support for disabled 

staff at the Council; to 

promote inclusivity, support 

wellbeing and to give 

disabled staff a voice.





What’s important 
to the Disabled 
Staff Network?



There’s a sense of 
community and 

opportunities for 
networking, socialising, 

and sharing experiences. 

Building a community

The network has a diverse 
range of members, 

including disabled staff, 
allies, carers and those in 

roles that connect with 
disabled people.



DSN members are 
involved in, and lead on, 

the improvement shaping 
and influencing of 
decision-making, 

workplace support, 
policy and processes. 

Disabled staff voices are 

heard and valued 

The network works to 
raise awareness of 

issues affecting disabled 
people and to ensure 

that the Council's 
policies and practices are 

inclusive and 
accessible, enabling 
more staff to thrive.



Members access peer support 
from other disabled staff or 

allies in enabling roles, 
advice, co-designed resources 

and guidance on a range of 
issues, including reasonable 

adjustments, accessibility, and 
mental health. 

A safe, supportive and understanding environment 

The DSN provides a safe, 
supportive and 
understanding 

environment for 
disabled staff.



Key Achievements

Advocating for better 
support and resources for 

disabled staff

The DSN has successfully 
advocated for better support 

and resources for disabled staff, 
ensuring that they have the 

tools and resources they need 
to succeed in the workplace.



Key Achievements
Raising Awareness

The DSN has worked with 
Comms and Organisation 

Development and Inclusion 
colleagues to run equality, 

diversity and inclusion forums on 
a range of issues, produce 

articles and create animations 
that centre disabled staff 

members voices and 
experiences.



Improving accessibility 
across the Council

The DSN has been working with 
various teams to improve 

physical access to buildings, 
provide assistive technology and 
software, and ensuring internal 

communications are accessible to 
all. We are also developing a 
bespoke page highlighting 

support for disabled employees 
on our intranet.

Key Achievements





Key Achievements

Influence on policy and 
service provision

The DSN advocates for better 
support and resources for 

disabled staff and ensures that 
disabled staff voices are heard in 
decision-making processes. The 

network has had a significant 
impact on policy development 

and has influenced the provision 
of services across the area.



ADHD support 
workstream



ADHD Peer Support

ADHD Mind Map

Awareness raising 

‘Neurodiversity is about all of us’ forum

Neurodivergent Sub-Group

Newly qualified social worker induction

Influence on service provision

ADHD project highlights
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Belonging, on the 
other hand, doesn't 
require us to change 
who we are; 

it requires us to 
be who we are.’

‘Fitting in is assessing a 
group of people and 

thinking: who do I need to 
be, what do I need to say, 
what do I need to wear, 

how do I need to act and 
changing who you are 

to be accepted.



Thank you.

Questions and discussion.
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