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So what is PlotBox?

PlotBox is the international deathcare management solution that
facilitates cemeteries and crematoria in operating to world-class
standards through integrated software and georectified mapping
modules. The number and scope of problems this innovation solves
revolutionises the way deathcare facilities both operate and grow.

To find out about our range of packages or to book a demo, please contact:

cemetery@plotbox.io
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Editorial

In APSE, we have always recognised that if Government
and local councils wish to meet their respective
carbon neutrality targets, then both will be mutually
dependent on each other to make significant progress.
From the wider work we are engaged in, this is not
only a fact recognised by the Committee on Climate
Change but also by the public’s consistent support for
local action on climate change through their councils.

Of the measures launched, it’s good to see that wind
has regained popularity with the Government and
of course many councils are already experimenting
with hydrogen. In terms of phasing out petrol and
diesel cars, by replacing them with electric vehicles,
councils will be key to getting appropriate charging
infrastructure in place, alongside ambitions on public
transport, cycling and walking. With regard to housing,
hopefully lessons will be learned from the failure of ECO
and councils will be at the heart of retrofit programmes
in local communities; insulating homes, fitting heat
pumps and phasing out fossil fuel-heated homes.
Plans to plant 30,000 hectares of trees per annum are
welcomed, but this must be accompanied by funding
to nurture and maintain them.

It is understandable that the Prime Ministers plan has
a major focus on job creation, giving a nod to many
areas of the country who may benefit from green
investment, as part of the levelling up agenda. One
criticism would be the scale of the ambition shown,
with many calling for much greater levels of spend. A
wider package of £12bn is welcome but even with the
claim that this will stimulate three times as much again,
as a contribution from the private sector, it still only
takes this to half of the current spend on HS2.

Overall, the ‘Green Industrial Revolution’ proposals
show some promise for councils, should Government
recognise them as key allies in a green recovery.
Will this meet local government’s ambitions around
achieving carbon neutrality locally? No! But perhaps
a starting gun has been fired on Government action.
Next month’s Energy White Paper and a longer term
comprehensive spending review, than currently
proposed, will really tell us whether this is a revolution
or another false dawn.

For those of you dusting down your action plan
responding to climate emergency declarations,
following a pause to focus on all things COVID-19,
you must have been heartened to hear the fanfare
announcing the Prime Ministers ‘Green Industrial
Revolution’. But when the noise died down what does it
all mean for local government.

Paul O’Brien
Chief Executive,
APSE

Teamwork
makes the
green work
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A tribute to
former National
Chair of APSE
Theresa Stewart

1930 - 2020
It is with great sadness that we announce former APSE National
Chair, Theresa Stewart, passed away on Wednesday 11 November
2020.
A giant of local politics and a pioneer for women’s equality and
representation, Theresa was the first, and still the only, female
leader of Birmingham City Council from 1993 to 1999. Theresa
was National Chair of APSE (then the Association of Direct Labour
Organisations) in 1994/95.
A councillor of 31 years, Theresa will be remembered as a true
local champion and dedicated public servant - “An absolute
inspiration” in the words of Birmingham City Council’s Deputy
Leader Cllr Brigid Jones.
Rest in peace Theresa. •

Not in any Rishi to
splash the cash on
council services

online seminars

APSE’s response to the Spending Review.
Local government is at the heart of communities, critical to how the
UK responds to the pandemic, but the Spending Review, announced
by Chancellor Rishi Sunak, has indicated the scant regard with which
council frontline services are viewed. Whilst there is something of a
bonanza, for NHS and defence spending, it is clear the Chancellor
does not hold local council services with the same level of affection.
The £3BN announced for local councils is short-changing those
that continue to be fundamental to the response to the ongoing
pandemic, coping with huge increases in demand on services and
the associated exponential costs.

Performance Networks
Seminar 2020
Data: The building blocks to
building back better

Whilst we welcome the bidding pots for ‘levelling up’ this will not
direct a penny more into revenue streams which councils desperately
need. There is no point in local vanity projects if they cannot be
maintained in the longer-term by fundamentally rethinking how
we resource and finance councils. Too many big issues have been
kicked down the road; from funding social care to developing local
green economies. Once again councils are treated to a short term fix
of funding without the longer-term structural changes and financial
certainty that, as a critical part of the public sector, they deserve.
As to the public sector pay freeze? Are we seriously suggesting
that people who bury the dead or feed the vulnerable or help the
homeless off the streets are lesser key workers than those with an
NHS logo on their pay slip? This is not about the politics of envy,
setting public to private or public to NHS workers against each other
but basic decency. Council workers have risen to the challenge and
this will feel like a kick in the teeth to many of them. •
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official partner of APSE Energy, said response
to the launch had been overwhelmingly
positive.
Richard, a former managing director of Telford
& Wrekin Council, said the VPP could bring
long-lasting, significant benefits to local
authorities and public sector organisations.
“We have developed a truly unique,
innovative system which allows homes to
capture solar energy and then store it in the
most efficient and environmentally-friendly
way for later use.

National
launch for
AceOn’s
Renewergy
Virtual
Power Plant
A ground-breaking new green
energy system – which can
generate extra revenue for local
authorities and help them meet
their climate change targets – has
been launched by the pioneering
AceOn group.
The Renewergy Virtual Power Plant (VPP) –
launched nationally by AceOn at an APSE
webinar in November – brings together
the latest battery storage technology,
smart energy software platform and solar
energy panels to create an innovative and
sustainable renewable energy system.
The Renewergy VPP is already being fitted
as part of a £1million project to reduce
carbon emissions and tackle fuel poverty in
Shropshire – and AceOn say it could make
a major contribution to helping the public
sector meet its emission targets for the next
20 years whilst also providing a vital new
revenue stream.
AceOn Energy managing director Richard
Partington and company sales director
Alex Thompson gave APSE members a first
look at the scheme at the highly-successful
November 10 webinar. The company, an

“This system not only drives down electricity
costs for the homeowner or tenant, but
makes the most efficient use possible of
renewable energy and also provides a
revenue stream when the surplus power is
sold back to the National Grid.
“This makes it particularly attractive for local
authorities, social housing providers and
developers across the country who must
meet their own carbon emission targets but
also want to generate a return on their capital
investment.

This makes it particularly attractive
for local authorities...who must
meet their own carbon emission
targets but also want to generate a
return on their capital investment.
“They can be guaranteed the best price for
selling any surplus back to the National Grid
because of our use of the most sophisticated
energy management software, opening up
new revenue streams whilst being socially
responsible, helping drive down fuel poverty
and meeting their environmental targets.
“All this in a system which can be both retrofitted to existing homes and installed in new
developments and is small enough to fit in a
cupboard under stairs.”
Richard said that the Renewergy VPP would
be particularly attractive to:
•
•
•

Councils delivering social housing.
Councils and their companies delivering
new-build for either private rent or sale.
Councils who want to create a new
Employee Salary Sacrifice Scheme
around renewables where the
employee saves money – and the
council earns it.

“AceOn very much wants to work in
partnership with local councils to deliver
Renewergy. We have created a model that
can make a significant on-going revenue
stream for councils – and I know how
extremely difficult it is to manage council
budgets. And, with Renewergy, the more
councils and organisations and homes that
we can include within this partnership, the
more that everyone can save and earn.
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“We are convinced that through the
Renewergy VPP we can play a really
significant part in helping this country
achieve its legal obligation to achieve zero
net carbon emissions by 2050. That is good
news for the environment, good news for the
country and good news for householders,
landlords and builders too.”
In Shropshire, AceOn is working in
partnership with The Wrekin Housing Group
and BEW Electrical Wholesalers to install the
system into 68 existing homes and a further
11 brand-new energy-efficient properties.
•

The company has a national reputation
as a battery specialist, with over 30
years’ experience in the design and
manufacture of custom-built battery
packs and the distribution of industrial
and consumer batteries to the
worldwide market.
The energy division provides a training,
service and distribution centre to offer
a full turnkey solution for residential
and commercial battery energy storage
systems.
For more information about the
AceOn group visit https://www.
aceongroup.com/ or contact Richard at
r.partington@aceongroup.com or call
01952 293388.

housing

Has COVID-19
ended street
homelessness?
There have been many articles written on
the unexpected and unique opportunity
that COVID-19 has presented to bring an
end to rough sleeping. Emma Lindley,
Housing Strategic Lead at Ashfield
District Council, highlights how rough
sleeping has changed in Ashfield and
other Nottinghamshire authorities as a
result of the “Everyone In” initiative during
the summer lockdown.
Everyone In (EI) was the Government initiative
announced by Dame Louise Casey and the Minister
for Rough Sleeping to ensure that everyone could
safely shelter from the virus during the lockdown
announced at the end of March. The previous
Government target announced in 2018 was to end
rough sleeping by 2027, which in 2019 was brought
forward to 2025, and on 27 March 2020, local
authorities were given 48 hours to house everyone
on our streets at that time.
Nationally, it is estimated that almost
15,000 individuals have been provided with
accommodation as a result of EI. In Ashfield, we
provided temporary accommodation to around 20
individuals and secured permanent accommodation
for 30. It’s worth noting that the national rough
sleeping estimate - which assesses the number of
people rough sleeping on a typical night - in 2019
was 4,266 people, and in Ashfield it was 5.
We all know statistics need careful handling and the
EI experience has highlighted just how much the
reality differs from what the statistics tell us about
rough sleeping. For anyone who has relied on this
data for their commissioning decisions and tracking
their progress in addressing this issue, the important
lesson here is that the problem may be 4 or 5 times
bigger than you previously thought.

So whilst we may
have broken
the back of the
problem as it
looked at the
start of lockdown,
there are signs
that numbers are
rising again.

Of course, this only considers the numbers at a
moment in time. If we look at how many individuals
receive support from crisis and preventative rough
sleeping services each year, the number is 40 times
higher. In Ashfield, 200 individuals were supported
in 2019/20.
So are we seeing the beginning of the end of rough
sleeping as a result of EI? For some individuals we
are and we should be pleased to see this positive
outcome during these difficult times. Nevertheless,
some may question if it should have taken a global
pandemic to provide this basic human need to these
individuals.

6

However, for those who are at the start of their
journey into homelessness, perhaps due to
bereavement, financial shock, job loss, relationship
breakdown, or any other of those life events that
we know can be the trigger of a downwards spiral
that results in homelessness, their journey may not
look any different. Whilst rough sleeping numbers
reduced and then stabilised in Nottinghamshire
over the summer, we have seen numbers return
to similar levels as this time last year, with around
40% of individuals identified as being new to rough
sleeping.
So whilst we may have broken the back of the
problem as it looked at the start of lockdown, there
are signs that numbers are rising again, and of
course we have yet to truly feel the effects of courts
reopening, the furlough scheme ending, winter and
the peak of the second wave.
To end on a positive note, I’d like to share a case
study of an individual who has really benefited
from EI. Prior to this, he had been rough sleeping
for 6 years and was considered unsuitable for every
accommodation option available as he was judged
to be “high needs”, “complex needs”, “hard to engage”,
“entrenched”.
Through EI, he was provided with a temporary
accommodation flat in the area of his preference
and throughout his time there has required
very little support. Successfully maintaining the
tenancy, he is now ready to move on to permanent
accommodation. This case has really highlighted to
me the importance of providing someone with a
home, not just a roof, and how by making the right
offer of accommodation, many support needs simply
disappear. I would encourage everyone to consider
how it might be possible to minimise support needs
by getting the housing offer right.

Emma delivered a presentation on this topic
•
at the APSE Housing Seminar - At a crossroads: Building
foundations for healthy communities – on 2 October
2020. You can download the presentation here.

The site
Once you know your objectives you can then start to look for suitable
sites to deliver those objectives. There will need to be a whole range
of issues that you will need to think about; soil, topography, exposure,
overhead and underground services, current biodiversity value, access
and views, archaeology, sense of scale and landscape impact. You
will need to talk to local people to ensure their views are heard and
they feel part of the project; statutory authorities such as Highways,
Environment Agency and Forestry Commission may also need to be
consulted. It is always helpful to sketch out plans of the site that can
illustrate these issues and highlight constraints and opportunities.
Species choice and planning

Right tree, right place:
Meeting climate change
targets sustainably
With the demand for tree planting growing as a result
of climate change, John Tucker, Director of Woodland
Outreach at The Woodland Trust, outlines the key steps
local authorities ought to take if they are to deliver
successful planting project.
In 2019 it was heartening to see so many local authorities responding
positively to the UK’s plans to meet net zero by 2050. At least 60 local
authorities declared their own climate emergencies underpinned by
ambitious woodland creation and tree planting pledges. Like most
things in life, creating woods and planting trees is something that
can be done well or it can be done badly. Done well not only will it
contribute towards our climate change targets but it can also deliver
a wide range of other social, environmental and economic objectives.
Done badly it won’t achieve any objectives, it will waste resources and
may actually do environmental harm.
So how do you get it right? There are 4 key steps:
1.
2.
3.
4.

The information gathered in the first 2 steps will help you come up
with some initial concept designs and start to direct you towards
certain species. There is a wealth of information out there to support
this but there are 2 key things – don’t focus on just one or two species
as that will make your tree population very vulnerable to future disease
issues. Diversity is key. Secondly always try and buy trees that have
been sourced from UK seed and grown for their entire life in the UK;
this will help minimise the risks of importing new diseases on imported
trees. There are plenty of excellent nurseries in the UK; talk to them and
to people who use them.

Always try and buy trees that have been
sourced from UK seed and grown for their
entire life in the UK; this will help minimise
the risks of importing new diseases on
imported trees.
Manage your trees and woods in the long term
This is the last but probably the most important step. It is pointless
investing in planting trees if you are not going to look after them as
they will invariably fail and die. You need to be upfront right from
the start on the on-going costs of this maintenance and whose
responsibility it is. If you have to, plant less if it means you can look after
what you have planted. Make sure you have a written plan detailing
responsibilities from the outset.
Conclusions
Trees offer us all the opportunity to make a difference to our local
environment. Give yourself plenty of time to plan; there is lots of
information out there to help you assess and understand your site
e.g. www.magic.gov.uk . Talk to others with experience in this area –
Forestry Commission, Trees and Design Action group, Tree Council,
Trees for Cities, Woodland Trust, Institute of Chartered Foresters and the
Association of Tree Officers. Let’s support each other to get it right and
see what a huge difference that can make.

Be clear on your objectives
Assess and understand your site
Species choice and planning.
Manage your trees and woods in the long term.

Objectives
Thinking about climate change, the role of trees in absorbing CO2
is one of their obvious strengths. Trees and woods can deliver so
much more though and you need to be really clear about what you
might want out of yours as that will dictate where and what you
plant. Trees in urban areas can absorb noise and air pollution; they
can help ameliorate surface water flooding and are great for wildlife.
In both rural and urban areas, they can offer shade and shelter from
our changing climate, a source of timber, wood fuel, fruit and nuts;
mitigation against soil erosion and poor water quality and pollination
benefits. On top of that they look fabulous! COVID-19 has only served
to emphasise the mental health benefits of green space for us all.
Many objectives are locationally dependent. So, if your objective is an
improvement in air quality, you will need to be looking at locations
near pollution sources e.g. busy roads and intersections.
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John delivered a presentation on this topic at the APSE Trees
•
and Woodland Seminar 2020 on 21 October 2020. You can download the
presentation here.

street cleansing

Developing an
effective litter
strategy
Susan Parkinson and Mark Cleaver of
Monmouthshire Council discuss the
reasons behind the Council’s anti-litter
campaign, and process of developing it.
Like many local authorities we have always provided litter bins and
responded to requests for litter clear ups in an ad hoc way. Whilst
we have been proactive in working with communities on managing
litter, whether through the recruitment of volunteer Litter Champions
and community litter groups, there has been little attention given
to litter prevention and education in a strategic way. To add context
to this, there has not been a national focus on litter prevention
either, or a recognition of societal and planning changes that have
exacerbated litter problems. The last national anti-litter campaign
was probably led by the original Wombles of Wimbledon Common in
the 1970s.
As an authority we were receiving increasing pressure from a growing
number of litter volunteers and members of the public about the
endless flow of litter along our roads in particular. While town centres
are well served with litter bins and regular street cleaning, the more
rural areas receive relatively little attention from cleansing teams.
Changes to consumption patterns of food on the go, internet
driven commerce leading to more home deliveries and changes
to packaging have all led to a build-up of litter and local frustration
that not enough has been done. A broad wellbeing survey of local
people revealed that litter was an issue raised by many of them. The
final straw was the Blue Planet series which exposed the amount of
plastic pollution in our seas, much of it emanating from the land and
entering the ocean down rivers.
In response to issues being raised, we met with our volunteer
litter champions to consider how to respond to these challenges,
particularly in the light of increasingly constrained budgets. It was
clear we needed to develop a strategic approach to litter prevention
that took account of the changed nature of the issue. A strategy
would then allow us to develop a plan aligned to meet today’s litter
challenges

We sought to understand
different types of litter, who
drops it and why, and researched
successful litter campaigns and
strategies from other areas. We
also looked at legislation, and
what enforcement approaches
have worked well.

We began by examining our data which included how much litter
we collect and how much we spend on collecting it, Neither of
these empirical data sources were readily available as they are not
adequately accounted for. We sought to understand different
types of litter, who drops it and why, and researched successful
litter campaigns and strategies from other areas. We also looked at
legislation, and what enforcement approaches have worked well.
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On-the-go recycling
for green spaces
A closer look at Leafield Environmental’s onthe-go recycling bins.
This year more than ever, green spaces have
been a lifeline to many, but the increased use has
resulted to more litter not being recycled. Leafield
Environmental have been working closely with
local authorities for many years and have recently
re-designed their best-selling Heritage Square litter
bin to offer an on-the-go recycling solution to keep
green spaces clean.

The strategy outlined key thematic areas of work. The
education theme of the plan has the most actions, and the
enforcement theme is the one that our councillors want to
see us put more effort into. Without greater resources in both
areas, it will be difficult to make significant progress on either.
The strategy has been through Scrutiny Committee but as
yet remains in its draft form, until it can be adopted by the
County Council. The process of developing the strategy was a
very useful one, primarily because it gave us the opportunity
to analyse our own practices, where litter comes from, the
psychology of littering and researching current best practice.
Although not adopted, we have begun implementing
elements of the plan.

Leafield’s Heritage Square bin has traditionally
collected general waste, but due to the increased
demand for on-the-go recycling, it is now available
to collect mixed recyclables that is clearly identified by WRAP compliant
colour coded labels. Its robust double wall structure for ultimate rigidity and
durability makes it ideal for all-year round use. Available with a 110-litre liner
or a 240-litre wheelie bin.

We are using a matrix developed by another authority (with
slight tweaks to reflect our location) to decide objectively on
new bin locations. We are much more active in our approach
to education and awareness, writing press releases and
posting on social media regarding litter, and in general articles
are very sympathetically received. There seems much less
acceptance of littering behaviour.

Leafield’s long standing Envirobank recycling collection is still a firm
favourite with its front opening design allowing the waste to be emptied
without any lifting. The units are available to collect plastic bottles,
aluminium cans, paper cups, paper and mixed recyclables. All featuring
WRAP compliant colour coded labels and open, hole, slot or propeller
aperture. Available in two sizes; a 140-litre unit or 240-litre unit.

We have developed new signage on littering based around
caring for the local environment and wildlife, which fits with
other priorities on land management in Monmouthshire that
we are implementing. The Welsh Government are developing
a national litter strategy and a Welsh national litter campaign,
which should help our efforts. A national deposit return
scheme will also make a difference, and a consultation in
Wales to ban some common single use plastic items has just
closed.

All of Leafield’s standard black bins are made from 100% recycled material*.
Bespoke colours and personalisation of labels are available upon request.
Both ranges can be manufactured with an antimicrobial protection to inhibit
the growth of microbes by up to 99,9%**. The Biomaster antimicrobial
additive is added during Leafield’s manufacturing process and is dispersed
throughout the entire bin. It is durable, it will not wash off and will last its
active lifetime. Tested on over 50 different bacteria species in over 2,000
applications. It has been proven to remove over 80% of bacteria in as little as
15 minutes.

There is a huge amount to be done on changing mind-sets
and encouraging people to understand the impact of their
behaviour with regard to littering. As an authority we are
aware that we need to improve our data collection so that we
can better understand the impact of campaigns and societal
changes on littering behaviour.

*Subject to availability.
** Tested by Europe’s top independent
microbiology laboratories to ISO 22196:2011.
For more information on Leafield’s on-thego recycling bins call Leafield Environmental
on 01225 816541, email recycle@leafieldenv.
com or visit www.leafieldrecycle.com for more
information. •

•
Susan and Mark delivered a presentation on this topic
at the APSE Refuse and Recycling Seminar 2020 on 12 November
2020. You can download the presentation here.
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Cullivoe

The winds
of change

Sullom Voe

Dales Voe

Ambitious plans are being advanced by
Shetland Islands Council for the transition to
clean sources of alternative fuel production.
Douglas Irvine, Executive Manager,
Economic Development, discusses the
far-reaching plans for renewable energy in
Shetland.

Dales Voe
Scalloway

Lerwick Port

Identifying the route to a clean energy future is a priority for
Shetland and work is now underway to harness the major renewable
opportunities that exist in and around the isles. Shetland has been at
the heart of the UK’s oil and gas industry for nearly 50 years. It is the
location of the Sullom Voe Oil Terminal, the Shetland Gas Plant, and
marine and air logistical services for the offshore oil and gas industry.
Over 1000 people work directly and indirectly in the oil and gas industry
and related occupations. In addition to the essential oil and gas work,
Shetland is also very heavily dependent on the use of hydrocarbon fuels
for all aspects of life in the remotest community in the UK. The economy
is marine based with fishing, aquaculture and sea transport being
particularly heavy users of hydrocarbons. On land there are no trains so
all transport is by road and access to the nine smaller populated islands
is by ferry crossing. Mains electricity is generated from oil and gas
fuelled power stations.
As a consequence, Shetland’s reliance on hydrocarbon fuel sources is
enormous with a carbon emission count that is the highest per capita
in the country. And all fuel has to be transported to the isles in coastal
tankers leading to the cost of fuel being 10% to 20% higher than
in populated mainland centres. These factors combined mean that
Shetland experiences some of the highest hydrocarbon fuel prices in
the country and consequent high levels of fuel poverty, while, ironically,
being a main production centre for unrefined hydrocarbons.
It is a situation that has to change and ambitious plans are being
advanced by Shetland Islands Council and a number of partner
organisations for the transition to clean sources of energy. Investigating
wind sourced hydrogen development is a key part of the plans for
that transition, which are being progressed in line with the Scottish
Government’s guidelines for Just Transition.

The Project aims to
achieve a net-zero
transition of the
nationally important
oil and gas provinces
around Shetland.

Wind Energy
It is the phenomenal wind resource around Shetland that provides the
impetus for change. The wind resource in the Shetland region is the
strongest in Europe and that is why Scottish and Southern energy are
currently developing the Viking Energy 450 MW wind farm with a 600
MW interconnector to the national grid sanctioned for completion by
2025. That will join Shetland to the national grid for the first time.

10

Together with the existing small wind farms on Shetland, and
considering the others projects being planned, the prospect is for
around 750MW of land-based wind power to be available by the
middle of the decade. The possibility of wind development offshore
has risen with the ScotWind Licencing round including a 2 GW site to
the East of Shetland.

partnership between Shetland Islands Council and the Oil and Gas
Technology Centre in Aberdeen, and involves Highlands and Islands
Enterprise and the Oil and Gas Authority. The Project aims to achieve
a net-zero transition of the nationally important oil and gas provinces
around Shetland.

Shetland’s new focus is to pursue the development of measures such
as alternative fuel production in the isles as a significant source of
energy, to compliment the renewable electricity, wind and tidal power
developments that are in progress, and to meet targets for reduction in
energy use. At present, renewable sourced hydrogen is internationally
regarded as the most likely alternative to hydrocarbons in a range of
uses where direct energy from renewable sources are not suitable.

This is to be done in stages working towards industrial-scale
green hydrogen production by 2050. The project is founded on a
combination of the abundant wind and tidal energy resource in
Shetland with the remaining oil and gas reserves and the existing oil
and gas infrastructure. It includes shore based green electrification
of offshore oil and gas production, blue hydrogen production with
carbon capture and storage, repurposing offshore installations for
green hydrogen production, and redeveloping the Sullom Voe Terminal
and Shetland Gas Plant to manufacture and export alternative fuels
such as ammonia and methanol.

These future energy ambitions lie at two very distinctive levels. The
first level concerns the energy development options, including
hydrogen production, for Shetland to remain a national energy hub
with high levels of industrial scale production to meet national and
international energy demands. That is the reason behind the ORION
Project, described below. The second level of activity is to provide the
hydrogen fuel for local domestic, commercial and service needs and
that work is being done under the title of the Shetland Clean Energy
Project.

The ultimate aim of the project is to ensure Shetland moves beyond
the capacity of self-sufficiency in cleaner energy, to be capable of
exporting renewable energy into the national grid and offshore,
significantly contributing to the UK hydrogen demand, and helping
develop offshore carbon capture and storage projects. The ORION
project is a transformational shift for Shetland and the surrounding oil
and gas province, which will benefit the local community, the wider
supply chain, long-term security of employment, and energy security
of significance at a regional and national scale.

Shetland’s approach to these diverse scales of development are
of course very different. The large-scale ORION Project promotes
the hydrogen production opportunities in and around Shetland to
potential energy industry investors. At the local development level the
approach is a hands-on one, taking projects forward in partnership
arrangements with known local businesses, a clearer customer base
and a well-established hydrogen production adviser. The Pure Energy
Centre in Unst has over 15 years of experience assisting and guiding
hydrogen development projects in the UK and beyond. But none in
Shetland so far.

The objectives of the ORION project are:

The ORION Project

•

The ORION project (Opportunities for Renewables Integration
with Offshore Networks) is a national scale endeavour, which is a

•

Hydrogen as an Alternative Fuel

11

•
•
•
•

By 2050 supply 32TWh of low carbon hydrogen to UK consumers
annually which is 12% of the expected UK total requirement;
Produce green hydrogen, utilising wind and tidal energy, to fuel
domestic heating, road, and marine transportation;
Provide more than 3GW of wind generated electrical power to
Shetland, the UK grid and electrification of the offshore oil and gas
sector;
Enable all West of Shetland hydrocarbon assets to be net zero by
2030 and abate 8Mt/year CO2 by 2050;
Generate £5bn in annual revenue by 2050 and contribute
significantly to the UK Exchequer;
Provide sustainable employment for 1,750 people, both regionally
and locally, whilst maintaining a pristine environment.

The first steps towards achieving these objectives are to obtain funding
to undertake initial research and feasibility studies into a number of the
development options. An application has been made to the Scottish
Government’s Energy Transition Fund for support and the project team
is seeking match funding from interested energy sector businesses.
The Shetland Clean Energy Project (SCEP)
At community level, the guiding vision is to support the transition
towards providing clean sustainable energy for Shetland’s own future
requirements. The preferred approach is to start commercial hydrogen
production in a small way with up to 4MW of production at three
sites where constrained wind power will be available. Potential early
customers include Shetland Islands Council, which is investigating the
use of hydrogen for fuelling larger vehicles, ferries and other marine
craft, and for heating purposes. Other potential customers include the
Lerwick District Heating Scheme, aquaculture businesses and road
haulage.
SCEP is part of the Islands Deal Net Zero Energy Centre project,
which is an integral part of the Islands Deal with the UK and Scottish
Governments. Working in partnership with Orkney and the Western
Isles, Shetland is promoting SCEP as one of the island energy projects
to benefit from Islands Deal funding.

Networking
Shetland’s ambition to transform energy production and use in the
islands, with the inclusion of hydrogen fuel as part of the energy mix,
needs to draw on the experiences of other places and organisations.
Stakeholder engagement to develop and share learning and
knowledge on hydrogen production is an essential part of the
transition to alternative sources of energy. Joined up working through
the Islands Deal process has enabled sharing of ideas with Orkney and
the Western Isles.
Shetland Islands Council has also joined the Scottish Hydrogen Fuel
Cell Association, the DeepWind Offshore Wind Cluster, the North East
Carbon Capture and Storage Alliance, the North Sea Hydrogen Ports
and Maritime Community and is in the process of joining a number
of other collaborative organisations working in the alternative energy
sector. The work of the APSE Scottish Renewables and Energy Efficiency
Advisory Group provides another important opportunity for Shetland
Islands Council to strengthen relationships with all member Scottish
Councils with an interest in promoting hydrogen development in their
areas.
•
Douglas gave a presentation on Shetlands renewables ambition
at the APSE Scotland Renewables and Energy Efficiency Advisory Group on
3 November 2020. The presentation can be downloaded here.

Energising local
government

We all understand the nature and scale of action needed to meet the
climate challenge and, as such, a lot of local authorities have made
huge progress.
The agenda is a vast one. In local authority terms it ranges from actions
such as conducting a feasibility study into a district heating network,
to installing solar on a building owned by another organisation, to
making sure your energy bills are accurate and you’re not paying for
meters that no longer exist.

The new APSE Energy Consultancy Case
Study Guide provides examples of where
we have helped councils cross the UK
make the most of their assets.

But a lack of internal capacity is often the block to action being taken,
even if it is asking someone else to do the work!
APSE Energy’s new case study document includes short descriptions
of how we have helped a number of authorities to make the most of
their assets and how they have benefitted as a result.
We offer independent expert support and if you want to discuss how
we can help you with tailored advice we would welcome the chance
to talk to you.
Nearly all of our consultancy work comes through direct appointment
with clients making savings on the time and cost of procurement.
Take a look at our document and feel free to get in touch if you have
any questions.

You can download the guide
for free from the APSE website
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advertorial

£1bn Public Sector
Decarbonisation Scheme
The Department for Business, Energy and
Industrial Strategy (BEIS) has launched the Public
Sector Decarbonisation Scheme which will be
delivered by Salix. In support of the Government’s
net-zero and clean growth goals, the scheme
will back business, unleash innovation and tackle
climate change.

Applications are being accepted until Monday
11th January 2021.

The scheme will offer grant funding for capital energy
efﬁciency and heat decarbonisation projects in England
only, and will deliver stimulus to the energy efﬁciency
and heat decarbonisation sectors, supporting jobs
and producing signiﬁcant carbon savings within the
public sector.

For further information, support or guidance
relating to the Public Sector Decarbonisation
Scheme, please visit www.salixﬁnance.co.uk/
PSDS or contact the dedicated Salix team
at grants@salixﬁnance.co.uk

Eligible bodies that wish to have their applications
assessed before the 31st December 2020 are
encouraged to apply by Friday 11th December.

The Public Sector Low Carbon Skills Fund
•

The Public Sector Low Carbon Skills Fund has
been launched alongside the £1 billion Public
Sector Decarbonisation Scheme to provide
complementary funding across three activities
relevant to the Grant Scheme.

Applications for project development support are
being accepted until Friday the 4th December 2020.
Applications for project delivery and heat
decarbonisation plan support are being accepted
until the 11th January 2021.

Eligible bodies can use this funding to:
•

•

Put in place a Heat Decarbonisation Plan or to
improve an existing plan.

Engage specialist and expert advice to develop
a robust and effective application for the £1bn
Public Sector Decarbonisation Scheme.

For further information, support or guidance relating
to the Public Sector Low Carbon Skills Fund, please visit
www.salixﬁnance.co.uk/public_sector_low_carbon_
skills_fund or contact the dedicated Salix team
at PSLCSF@salixﬁnance.co.uk

Engage specialist and expert advice to support
project management and delivery of projects
funded through the £1bn Public Sector
Decarbonisation Scheme.

Salix support
Dedicated support
and resources on
the Salix website.

Expert technical
advice from
our in-house
technical team.

Am I eligible?
Dedicated email
for queries and
support.

Extensive list of
frequently asked
questions available.

If you have a potential project in mind, we're happy to discuss
your ideas prior to making an application so please do get in
touch at grants@salixﬁnance.co.uk
www.salixﬁnance.co.uk
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Both schemes allow eligible
organisations in England only to apply
for a grant to ﬁnance up to 100% of the
costs of capital energy-saving projects
that meet the scheme criteria.
•

Public sector bodies (PSBs).

•

Central government departments.

•

Non-departmental public bodies.

cemeteries

Avoiding bins full
of tinsel in local
cemeteries this
Christmas

About our city cemeteries
Norwich has two beautiful city cemeteries: Rosary and Earlham
The Rosary cemetery is the oldest non-denominational cemetery
in England and dates back to 1820. The cemetery was opened after
Thomas Drummond, a local non-conformist preacher realised there
was not enough burial space in Norwich to bury the dead of the city.
He was also acutely aware of the fact all burials until then were in local
churchyards and, as such, there was nowhere for people whose faith did
not fit within the scope of the Church of England to be buried.
Rosary was also privately owned, meaning, burials required money. It
had become dangerous by this point to use the city churchyards for
burials as many were filtering into the local water supply, spreading
cholera throughout the city like wildfire. So in 1856 the Corporation of
Norwich bought several acres of land to the west of the city centre to
found Earlham Cemetery; serving both common and private graves.

Susan Moore, Area Management Team Leader
at Norwich City Council, highlights the steps
her team has taken to ensuring cemeteries
remain clutter-free during the festive period.

It is interesting in the oldest parts of the cemetery to see large areas of
grass, interspersed with beautiful ornate memorials. This shows how, at
the time, the burials were done side by side on a first come first served
basis.
In 1867 the corporation purchased land adjoining the cemetery to
increase space and again in 1930 when we bought the final part of land
meaning that Earlham Cemetery now covered 85 acres of land.
Christmas past
An area of major concern for the Council is plastics. Plastic can take from
20 to 2000 years to biodegrade and, in recent years, excessive amounts
of plastic flowers and decorations have been placed on graves in the
weeks leading up to Christmas.
Wreaths are then left to rot, as few families remove them in the New Year.
This is a major problem as many contain microplastics such as glitter,
which is applied to attached ribbons and adornments. Research has
found that pollution from microplastics causes significant damage to
populations of soil-dwelling mites, larvae and other tiny creatures that
maintain the fertility of the land.

The clearance of Christmas items was
a lot of additional work, at least 40
hours of officer time. The waste filled
five flatbeds and due to the level of
plastic content, all of which went to
landfill.

Plastics also look unsightly and can be highly detrimental to wildlife;
hedgehogs have become caught up in Christmas tinsel and our resident
muntjac deers have tried to consume unsuitable items.
The clearance of Christmas items was a lot of additional work, at least 40
hours of officer time. The waste filled five flatbeds and due to the level
of plastic content, all of which went to landfill. There was also additional
work in administration, answering to both customers wanting removal
and those who didn’t.
In 2017 we hit the headlines when we asked a grant holder to remove
unsuitable items from her child’s grave [see image on the left].
However public opinion in online comments section was predominantly
in favour of the removal, comments such as:
•
•
•

I don’t think I’d be too pleased visiting my recently deceased family
members grave if right next to it was a six-foot plastic tree.
Its distracting, disrespectful to other mourners and in poor taste.
Must admit it’s a bit OTT.

Christmas Present 2019/ 20
We created signage outlining the restrictions regarding what items
could be placed on the graves. We advised that all plastic, glass and
non-permitted items would be removed throughout the festive period.
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Trust

It’s in our DNA
Over 40 years experience in managing and
operating specialist vehicle fleets.
A team of experts managing 5000+ vehicles across
our national network of 48 operational centres.
Why trust your fleet and hire requirements to
anyone else?
Go Plant Fleet Services – our expertise your success

Including: artificial trees, tinsel, plastic flowers and wreaths,
confetti and fake snow.
We also confirmed a date in the new year when all remaining
items would be removed. Alongside this we placed an article
in the Norwich City Council Citizen magazine, to increase
awareness of the environmental damage of single use plastics
and promoting natural alternatives.
One well-received alternative was the planting of Christmas trees
in all the children areas and the main entrance. We provided
wooden decorations and pencils to encourage families to
decorate in an environmentally responsible way.

Operated Sweeper Hire

Short Term Hire

Fleet Management

Servicing & Maintenance

Advice Hub

E: sales@gpl-hire.co.uk | T: 0333 321 4877 | W: go-plant.co.uk

GPFS_APSE1/4_v1.indd 1

21/08/2020

The volume of waste removed was half the volume of previous
years but due to the plastic content this was still deposited in
landfill.
Christmas future
To reduce the volume of plastics placed in the cemetery
we must do more work to find alternatives and educate the
residents through further articles and informative signage. Part
of this will be to investigate biodegradable grave adornments,
offering alternatives to bereaved families. These items will act as
replacements to plastic windmills and toys which become faded
and unsightly with time.

APSE members can advertise
job vacancies on our website

I plan for my team to work with local florists to develop a range
of floral products and wreaths with no plastics so that these
items can be collected as part of our garden waste and recycled
in the new year.
I am working towards eventually having a plastic free cemetery,
watch this space.

Free of charge!

•
Susan delivered a presentation on the topic of natural
cemeteries at the APSE Cemeteries and Crematoria Seminar 2020 on
17 November 2020. You can download the presentation here.
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If you have a current vacancy
you want to list please complete
our online enquiry form

service awards 2020

You don’t need to hold out for a hero!
Because local government has plenty…
... and we will be celebrating them on Wednesday 16
December as we bring our Service Awards 2020 online!
You can view this year’s finalists here
Join APSE as we celebrate the best in local government with our online Service
Awards 2020. We promise it will be a glittering occasion – so no home-working
joggy bottoms allowed! Dust off your glad rags and join in the awards. Whether at
home, in the office or depot, or safely distanced (of course!) with colleagues, we will
be announcing the best in UK local government.
So get the date in your diary! In the meantime you can view our service awards
‘frequently asked questions’.

should be raised via local taxation, and through what mechanisms.
We were delighted to be joined in this session by: Professor
Tony Travers, LSE; Aileen Murphy, Director, MHCLG and Local
Government Value for Money Unit, National Audit Office; Andrew
Burns, Associate Director Local Government, CIPFA; Cllr Sharon
Taylor, Leader of Stevenage Council, on behalf of the District
Councils Network.
•

The APSE Local Government Commission 2030
continued its second trance of evidence gathering
sessions as part of its independent analysis of the
state of local government in the United Kingdom. We
report back on developments.

Climate Change
The third of our evidence-gathering sessions took place on 19
November. Climate change is set to be the defining issue of the
coming decade for government and industry. Discussion amongst the
Commission centred around the extent to which the local can address
the climate change agenda, possess the requisite powers and resources
to effect meaningful change, make sure decisions are coherent, and
deliver genuine environmental justice for the diverse communities
across the UK.

The APSE Local Government Commission 2030 conducted its second
round of (virtual) evidence gathering sessions in November. The first
round had taken place in Central London on 11-12 February 2020,
and these follow-up sessions were designed to fill any gaps that had
emerged and to support the differing lines of inquiry identified by the
Commission.

3-hours of evidence-gathering were divided into one-hour thematic
discussions and we were delighted to be joined in this session by: Cllr
Afzal Shah, Cabinet lead for Climate, Ecology and Sustainable Growth,
on behalf of the Mayors Office Bristol Council; Dom Goggins, Chief
Advisor, PRASEG; Louise Marix Evans, Advisor to the UK Committee
on Climate Change; Stephen Cirell, Author and Lead Consultant on
low carbon & renewable energy projects; Mark Davies, Director of
Environment, Lancaster City Council.

Place-making
The first of these evidence-gathering sessions took place on 4
November. The overarching focus of the sessions was place-making;
giving Commissioners a further opportunity to explore the role of local
government as stewards of place.
Mapped against the lines of inquiry that emerged at the September
meeting of the Commission, the 3-hours of evidence-gathering were
divided into the following one-hour thematic discussions:
•

•

•

COVID-19 Recovery
Our final evidence gathering sessions considered the pressing issue of
the role councils ought to play in the recovery from the devastation of
the pandemic.

Regeneration, Housing and the Economy - Examining the role
of cities, local authority place-shaping and community wealth
generation. We were delighted to be joined in this session by:
Will Mapplebeck, Core Cities; Hugh Ellis, Town and Country
Planning Association; Cllr. McCusker, Executive Support Member
for Planning, Sustainable Development and Housing, Salford City
Council.

2-hours of evidence-gathering were divided into one-hour thematic
discussions and we were delighted to be joined in this session by:
Rachel Laurence, Head of Enterprise and Employment Strategy, London
Borough of Barking and Dagenham; Dr Rachel Lee, Policy and Research
Manager, Living Streets; David Bentley, Head of Asset Management,
CIPFA; Cllr Susan Aitken, Leader of Glasgow City Council; Cllr Andrea
Lewis, Deputy Leader, Swansea County Borough Council; Jenna
Norman, Women’s Budget Group.

Community and Neighbourhood Services - A look at key services
for place-making such as transport, parks and recycling, waste,
and planning. We were delighted to be joined in this session by:
Richard Hayes, Institute of Highways Engineers; Ian Baggott, West
Midlands Parks Forum; Stephen Forster, National Chair, LACA;
Susan Halliwell, Association of Directors of Environment, Economy,
Planning and Transport.

APSE, in collaboration with De Montfort University, has set up the
Commission as an independent inquiry into the future role of local
government across the UK. It will identify and assess the capabilities
and capacities of local government; capturing good practice and
investigating the powers and responsibilities required for local councils
to advance a new municipalism and vision over the next ten years. •

Healthy and Safer Places - Investigating the role of sport, leisure
and wellbeing. We were delighted to be joined in this session
by: Ian Brooke, Immediate Past Chair and Executive Member of
CLOA; and Suzanne Clark, Transformation Programme Lead at East
Ayrshire Council.

Help shape the debate

Finance and Social Care

Make sure your organisation - be it a local
authority, professional or industry trade body has its say on the future of local government.
Visit the APSE website for information on how
to get involved.

The second of these evidence gathering sessions took place on 9
November. The 3 hours of 3-hours of evidence-gathering were divided
into the following 90 minute thematic discussions:
•

Social Care - A look at adult social care delivery models and the
most effective ways local authorities can support residents to live
healthy, fulfilling and independent lives for as long as possible.
We were delighted to be joined in this session by: Simon Bottery,
Senior Fellow, Social Care, The Kings Fund; Colin Angel, Director of
Policy, UK Home Care Association; Kevin Lucas, Regional Manager,
Care Workers for Change / UNISON North West Region.

Finance - This involved an examination of how local government
can be sustainably funded in a way which provides for local
accountability. It also considered what proportion of local funding
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solutions Consultancy and Interim Management

Looking for a consultant or interim to step in
and hit the ground running?
APSE has an enriched database of specialists within local government...

Interim management

Coaching and mentoring

Income generation

Service improvement planning

Diagnostic health check

Survey-based work

Workforce strategy

Bespoke process benchmarking

Commercialisation

Post COVID-19 mobilisation

Comprehensive service review
etaylor@apse.org.uk

—

ww.w.apse.org.uk
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0161 772 1810

leisure
sports and leisure

The importance of swimming
pools post COVID-19
With the pandemic shining a spotlight on fitness
levels amongst the UK population, Swim England
makes the case for investing in swimming facilities
for the future.
20

Swim England is the recognised national governing body for
swimming, diving, water polo and artistic swimming in England.
Swimming remains one of the most popular activities in the country,
with 14 million people swimming each year and over 1 million people
learning to swim through Swim England’s ‘Learn to Swim’ programme.

An average 25m pool can generate £7.2 million
social value in community savings.
Facilities for the Future
Even before Covid-19, Swim England were forecasting a 40% reduction
in the number of swimming pools by the end of the decade. With the
enforced closure of a number of pools as a result of Covid, the situation
will be further exacerbated.

We’re delighted to be writing for APSE about the importance of
swimming pools for communities the length and breadth of the
country, the impact of COVID-19 and the future for these vital
community assets.
Swimming and swimming pools, feels a natural fit for APSE to feature.
Over 1,000 pools in England are owned by local authorities and they
offer countless examples of excellence in the way they support the
physical and mental wellbeing of their local communities - helping
people lead healthier, more active, lifestyles.
The health and wellbeing benefits of swimming are well known, with
swimming saving the NHS over £357 million each year and swimmers
reporting feeling the equivalent of 12 years younger as a result of being
active in the water. The unique properties of the water make pools an
ideal environment to exercise in for thousands of people who may
struggle to be active elsewhere due to a range of health conditions,
helping to reduce health inequalities.
An average 25m pool can generate £7.2 million social value in
community savings.
Finances
Whilst the true value of swimming pools and swimming cannot be
measured solely in pounds and pence, we know that the pressures on
local authority budgets have only increased as a result of COVID-19 and
that swimming pools are often not the cheapest facilities to maintain.
This is demonstrated by the fact that at the time the second lockdown
was introduced, 15% of publicly owned swimming pools had never
reopened their doors since they were forced to close originally back
in March and many more were facing a very uncertain future. This was
particularly true of older facilities.
That is why at Swim England we have been campaigning for a Sports
Recovery Fund, to include emergency funding for public leisure
facilities as part of the #SaveOurSports campaign.
We were delighted that following these campaigning efforts the
Government announced £100 million for local authority leisure
facilities. We know this is not enough and will keep up our efforts
to secure the additional funding needed to safeguard precious
community leisure facilities but this £100 million will make a real
difference.

The 1960s onwards saw a huge increase in the number of pools being
built in England. However, many of these pools are now coming to
the end of their lifespan or have closed. By looking at the average life
expectancy of a pool, and the number of pools built by decade, it is
clear to see that the number of pools in England is in decline.
This, coupled with an increasing population, means that there is a
continued need to invest in new facilities across England.
Swim England has undertaken some mapping of swimming facility
provision, and one fifth of local authorities (67) in England already
face a shortage of water space in their local area equivalent to at least
one average sized swimming pool. This is particularly acute in areas
with greater levels of social deprivation. 37% of water deprived local
authorities sit within areas of high social deprivation.
This lack of facilities exacerbates health inequalities across the country.
Local authorities that are short on water space are more likely to have
above national average rates for inactivity. 31% (3.5 million) of the
nation’s inactive adults in England live in these 67 local authorities.
28% of all inactive children live in these local authorities. Swimming
participation rates are below the national average for both children
and adults in these authorities. Additionally, these local authorities that
are short of water space are more likely to have higher proportions of
its population from BAME backgrounds.
Older pools are more expensive to run and have a higher Carbon
footprint. Newly built pools offer the opportunity to substantially
reduce the cost of a pool, both to build and run, as well as offer the
opportunity to be much more environmentally considerate.
Swim England has worked with industry partners to produce a range of
facility design and build solutions, including a concept that can provide
a pool for as little as £2,500 per square metre. This compares to £4,000
per square metre for a typical, conventionally built pool. This would
make swimming pools much more financially sustainable, reducing
the pressures on the public purse by eliminating subsidies, which are
currently a large expense for many local authorities.
Swim England works closely with many local authorities up and down
the country. We would be pleased to discuss with APSE members how
we can work together to make sure that the country has the facilities
we need for the future to enable swimming pools to continue to
contribute to the health and happiness of our local communities.
Natalie Maguire, Senior
•
Engagement Manager at Swim England,
delivered a presentation on this topic at
the APSE Sports and Leisure Seminar 2020
on 5 November 2020. You can download
the presentation here.
Photo on page 20 credit: Dair
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apprenticeships

Mastering
apprenticeships
APSE has been running the local authority
apprentice and trainee awards scheme with
enormous success for over two decades.
Its longevity is a testament to the enduring
importance of apprenticeships to local
government and our vital frontline services.
To commemorate the exceptionally high
standard of entries APSE receives year in year out,
we interviewed some of our previous winners.
Their responses offer a stark reminder as to why
local authorities serve as excellent places for
people to begin or develop their careers...

What have you achieved since winning the award,
what is your current role?
I am still proudly working for Tameside MBC, some 11 years later. I
am now an Engineer within the Design and Delivery Team. My role
at the moment is to project manage and deliver the carriageway

Francesca Lawton-Vaughan,
Tameside Metropolitan Borough
Council

maintenance / resurfacing programme for the Borough. The
programme is a 20 million pound project delivered over 5 years, we
are just heading into our 4th year. Alongside this I am tasked with
estimating, designing and project managing special projects such
as car parks and highway improvements. Both give me massive

Category: Highways and Street Lighting
Year: 2016

satisfaction when completed. Although I regularly face challenges, I still
learn and improve my skills from each task handed to me. In addition,
I have recently been tasked by our Assistant Executive Director to
represent our service area as a future leader of the service/Council.

What made you consider an apprenticeship with the
council?

Alongside colleagues we were invited to London to take part in the
OPE Challenge, which has since secured £100k funding to improve my

In a word, opportunity. At the time I had been to college straight from

local town centre. This is to be a starting point to improve the town

school studying Business Administration but did not follow on my

centre as part of a future grant funded scheme that will address the

studies to University. I had been managing my local pub for a small

local town centre issues such as retail, access, housing and community.

amount of time as the owners had ill health. I knew it was only a matter

I am still proudly working for Tameside MBC,
some 11 years later. I am now an Engineer
within the Design and Delivery Team.

of time before the owners sold the pub and I realised that I needed to
better myself as a professional, find a job that I would find satisfaction
in, build my knowledge and learn whilst working.
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dominated working environment – the first female apprentice in this
role. I had to prove that I could physically do the job as well as the guys
I was working with. This wasn’t a negative, however, as since my time as
an apprentice I am aware of at least two other young ladies who have
been successful apprentices within similar roles at the council.

What was the most rewarding part of the
apprenticeship and why?

Samantha Smith, Telford and
Wrekin Council

The most rewarding part of my apprenticeship was making lasting
friendships with local people. Sometimes, my team were the only

Category: Horticultural
Year: 2014

people that some of our older residents saw week to week. It was really
nice to feel that we were making a difference in somebodies life. I still
have close friendships with many of these people from my time as an

What was the most challenging part of the
apprenticeship and why?

apprentice. When I was an apprentice it was also fantastic to see the
physical and social difference that we were able to make.

I loved my time as an apprentice. I think that I faced a couple of
challenges whilst being an apprentice, but saw these as something I
had to overcome rather than a barrier to me doing the job. Firstly, as
an older apprentice with financial responsibilities I needed to take an
evening job as a youth worker to make sure that bills could be paid.
The other big challenge I was faced with was being a female in a male

The most rewarding part of my
apprenticeship was making lasting
friendships with local people. Sometimes, my
team were the only people that some of our
older residents saw week to week.

Any other comments
I’m now looking forward to the future working with Fife Council. I’m
looking to expand my knowledge and skills by taking the lead in
certain projects that are coming up in the future. I have been working
alongside a new apprentice that has just gained a position with
Fife Council. I’m looking forward to helping him grow his passion,
knowledge and skills in this great trade. I’m looking to have a long and

Calum Love, Fife Council

successful career working with Fife Council and I’m excited to see what
the future holds.

Category: Building Skills
Year: 2018

I have been working alongside a new
apprentice that has just gained a position
What advice would you give to people just embarking with Fife Council. I’m looking forward to
on an apprenticeship?
helping him grow his passion, knowledge
and skills in this great trade.
The advice I would give would be its very important to be passionate
about what trade you work in. You will also pick up knowledge and
skills from your colleagues through the years. Whether it’s a labourer,

The APSE local authority apprentice and trainee awards
scheme is open to candidates from all stages of training. From
street lighting and horticulture to streetscene and architecture
the local authority apprenticeship model remains a diverse,
highly-rewarding and mutually beneficial investment for councils;
providing a great opportunity to reskill the local workforce and
grow the local economy.
•

apprentice, tradesman, supervisor etc it’s important to listen to the
advice they give you. I have learnt loads from all different people I
have worked with and this has helped me grow in my trade. You will
also make mistakes and it’s important to pick yourself up from them
and learn from it. As long as you are hardworking and passionate and
willing to learn then you will grow and become a great part of your
company and trade.

23

Congratulations
Owen Lloyd: Highways
Apprentice of the Year

APSE is also pleased to announce the winners of the 2020 Innovation
Awards for highways, street lighting and winter maintenance services.
These awards celebrate outstanding local councils that use innovative
ideas and solutions to tackle the current challenges facing their
frontline services. The awards provide participating authorities with an
opportunity to showcase their expertise, alongside the results that they
have achieved.

APSE is delighted to announce the winner
of the APSE Highways and Street Lighting
Apprentice of the Year Award 2020: Owen Lloyd
of Rhondda Cynon Taf County Borough Council!
The APSE Highways and Street Lighting Apprentice of the Year Award
2020, kindly sponsored by WJ, is a celebration of the achievements of
apprentices across the industry.
Owen - a Civil Engineering Technician the Council - fought off stiff
competition to win the Award and was presented with the trophy
at the close of APSE's Online Highways, Street Lighting and Winter
Maintenance Seminar on 29 October.

Highways Maintenance Services
Kindly sponsored by Bouygues
•
•
•
•
•
•

Wigan Council
Cumbria County Council
Oxfordshire County Council
Dorset Council
ODS Group Ltd
Staffordshire County Council

Winner:

Having presented the Award, APSE Chief Executive Paul O'Brien said,
"Throughout this dreadful pandemic we have all witnessed the impact
on young people in particular. So the resilience of apprentices in
continuing to learn, to contribute to their council services - through
learning practical skills - and contributing to those really important
frontline services to their communities is truly commendable. Everyone
of this year's finalists is a winner!"
The finalists for this year's award:
•
•
•
•
•
•
•

Winners were announced at the close of the APSE Online Winter
Maintenance Seminar on 17 November 2020.

Jake Parkinson, Blackburn with Darwen Borough Council
Adam Firth, Bradford MDC
Ian Newport, Dorset Council
Ewan Gordon, Highland Council
Joshua Moorby, Lancashire County Council
Liam Enoch, Rhondda Cynon Taff
Owen Lloyd, Rhondda Cynon Taff

Winter Maintenance Services
Kindly sponsored by Peacock Salt
•
•
•
•
•
•

Glasgow City Council
Ayrshire Roads Alliance
East Riding of Yorkshire Council
Lancashire County Council
Cumbria County Council
Kent County Council

Winner:
Street Lighting Services
Kindly sponsored by Salix
•
•
•
•
•

A massive well done to all of this
year's excellent finalists You are all a credit to your local
communities!

Telford & Wrekin Council
Conwy County Borough Council
Via East Midlands Ltd (Nottinghamshire County Council)
Lancashire County Council
Wigan Council

Winner:
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Welcoming Boyd
Brothers:
New APSE Energy
Approved Partners!

Fraser Crichton – Corporate Fleet Operations Manager, Dundee
City Council

Having built over 80% of Scotland’s Electric
Vehicle (EV) infrastructure, Boyd Brothers
are one of the UK’s leading EV infrastructure
specialists. As the newest member of APSE
Energy’s Approved Partner scheme, we spoke
to Boyd Brothers about their sector-leading
products, and the many ways they can help
our local authority members advance the
decarbonisation agenda.

“In Dundee we have one of the most developed EV infrastructures in
Europe, this can only be achieved by having an excellent construction
company involved, Boyd Brothers are that company”
“Building and installing innovative and complex EV projects like our
Charging hubs which include solar and battery storage technologies
requires a business that has highly skilled, resilient workforce.”
Providing Best Value

The value of the APSE Energy partnership allows Boyd Brothers the
opportunity to highlight our wealth of EV infrastructure and Energy
Storage expertise. We welcome the opportunity to support APSE’s
Energy membership through a consultative approach, sharing best
practice and demonstrating our extensive EV experience gained from
designing and building over 80% of Scotland’s Public EV infrastructure.
About Boyd Brothers
We have championed the Energy Sector for over 53 years with the last
decade investing our electrical expertise in EV infrastructure projects,
encompassing EV chargers, Solar PV and Energy Storage. We have
a proven reputation for delivering a quality service and the highest
standards of workmanship, and believe it is important to differentiate
our customers experience and understand we are only ever as good as
our last project.
With over 1,000 EV infrastructure projects under our belt, we are
recognised as one of the UK’s leading EV infrastructure specialists,
managing projects from initial concept and design, through to
planning, full construction and ultimate sign off. To date we have
managed over 200 rapid charger installations and are responsible for
circa 2,000 charge points installations throughout the UK.

Our aim in a challenging environment is to design and build your
project on time and in budget, while reducing your carbon emissions
and providing the highest quality EV infrastructure. In a challenging
economic climate, it is critical to provide best value while at the
same time offer the capability and security to future proof your EV
infrastructure design. This will minimise exposure with consideration
around future technology upgrades, potential charger increases and
site expansion, allowing you to evaluating initial investment vs ROI /
future proof savings. Careful consideration around current and future
EV requirements at design stage will deliver long term savings and
future proof your EV infrastructure.
We confidently approach all projects with the professional integrity you
would expect from a long-established EV infrastructure specialist. We
believe our team is our biggest asset, it is our people and their team
spirit that sets Boyd Bothers apart. Our mission is to deliver your EV
infrastructure vision while differentiating our service offering through
our EV expertise, exceptional customer service and a can-do attitude
gained from 10 years and over 1,000 EV infrastructure projects and
counting.
Phil Brennan, Head of APSE Energy

As a third-generation family business, we remain true to the values
and work ethic of our grandfather and founder John Boyd. We believe
our customers old and new remain our most important partners in
our continued success. Our long-standing partnership with SWARCO
has delivered some of the most high profile projects in the UK. From
Dundee’s internationally recognised and award-winning Hub at
Princes Street to a single charger project in the Shetlands, we have the
expertise to turn your EV infrastructure visions into a reality.
Dundee’s Princes Street Hub
Dundee’s Princes Street Hub was hailed as a first of its kind in the UK
to involve renewable energy optimisation taking EV infrastructures in
the UK to the next level. So significant was its design, it has become
the benchmark for many large EV infrastructure projects that followed.
Boyd Brothers are very proud to have supported Dundee City Council’s
EV vision and played our part in such a ground-breaking design and
build.
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“Boyd Brothers’ record of delivering renewable energy infrastructure
projects is an outstanding one. With a wealth of experience and an
international reputation for excellence, APSE Energy is delighted
to have them on board our Approved Partner scheme. Having
recently made the shortlist for not one but two “Scottish Green Energy
2020 Awards, I am in no doubt they will bring significant benefits to
our local authority members throughout the UK.”
Robert Muir, Business Development, Boyd Brothers
“Having worked closely with APSE for several years through their
Highways membership, I have gained first-hand experience around
the support and training offered by APSE to local Councils over a
wide range of subjects and services. It therefore gives me enormous
pleasure to announce this partnership with APSE Energy. In the coming
months I very much look forward to sharing Boyd Brothers’ expertise in
EV infrastructure with the wider APSE family.”
For more information: www.boydbrothers.co.uk

school catering

Thank you
key workers!

Since March, school catering staff have been key
workers in their own right, they have been serving
school food throughout the pandemic, sending
out food parcels including during the school
holidays and, for that, the country as a whole is
very grateful. This is why we dedicated one day of
the campaign to catering staff across the country,
Friday 11 November.

National School Meals Week (NSMW) is
the one week of the year when the school
meals industry celebrates all that is great
about school food. ‘Thank you key workers’
was a celebratory day to thank school
caterers for all they have done during the
pandemic.

‘THANK YOU KEY WORKERS!’ was a celebratory day
to thank school caterers for all they have done
during the Covid-19 Crisis. We encouraged schools
to invite their local MPs into school for lunch
where they were asked to present a certificate
to the catering team. This also gave schools the
opportunity to thank caterers for all their hard
work, who, throughout the crisis have worked
tirelessly to ensure young people had nutritious
food whether they were in school or not.
APSE also recognised the importance of this event
and helped increase awareness to their members.
LACA and the NSMW Team would like to say a big
thank you to each and every one of you.
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